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Teacher Education: Visions towards Achieving Standard
Dr. Patanjali Mishra*

Introduction

Every day, teacher education is emerging with more sensitive demands from the
cducation system., Therefore, in this emerging cra need of dynamic teachers is
increasing. Gardner (1973) in his document, Versatility and Innovation, opined
that, “of course, our schools cannot be wholly preoccupied with educating for
inovation; they are concerned with continuity as well as change. There are
continuities in the human condition, continuities in our own tradition and lessons
to be leamed from the past.” Therefore, teachers have to play multi-dimensional
roles in classroom or school set up by :

. Inspiring, supporting and humanising teaching and learning situations,
which empower learners to realize their capacities, to appreciate their
physical and intellectual potentialities, to grow personality and necessary
societal and human ethics to play role of responsible citizens.

. Extending support to the group of individuals who make sensible efforts to
contribute towards the process of renovation of school education and teacher
education curriculum to retain its significance to shifting the societal needs
and individual needs of learners, in the light of emergent goals and
educational primacies.

These hopes recommend that teachers work in a larger context. It is to say, teacher
is completely responsible and sensible to the social frameworks of education.
There are several socio-economic evils like poverty, inequality, social injustice,
casteism, religionism in the background of learners as well as in the national and
global settings. O’ Loughlin (1995) cleared about recent researches on teacher
education which raise worries about teacher education programmes’ tendency to
encourage acquiescence and conformity to the status quo of both schooling and
society. For achieving the goals of impartiality, uniformity, social justice and
excellence, the teacher education must be moderated to-

. Care and teach the learners to love each other.
. Teach the learner in context of social, cultural and political developments.
. Provide insightful learning with personal experience.

. Understand the different and unique, ways and styles of learning.

*  Assistant Professor, School of Education, Vardhman Mahaveer Open University, Kota,
Rajasthan.
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Skills to sharpen the abilities of a teacher

An effective teacher should be known for tC‘:lCl‘lil'lg\ Svkl\l}lf] that hcl’ Mal,
offective the teaching-learning process. In an 11‘1tcr\~‘l‘u\l 1 [ Ab‘dul knl‘am Saig
that “Teaching is a very noble profession ‘llmt s!\:\pc._\ t 15‘ C lil,t‘{‘u,l(‘)l‘. caliber an
future of an individual™ (The Hindu Ju‘l_\} 28, 2013): T‘hc twcl‘lc?l\\ of today neeg o
be proficient in not only elementary skills, but also in innovative skill sets,

Flexibility”

In this digital era, teacher nceds to be malleable and be able to aceept ang
overcome such situations. New skills are dcvclopmg day by day t!mt are changiny
the way of learning and teaching. Similarly, insututlgns are upd‘ntlng expectationy
and globalized learning standards. Being able to adjust is a skill that every fresh
teacher must have. Dejan Stojanovie, a Serbian philosopher wrote in his book.
“The Shape™, that “1 lose faith in mathematics, logical and rigid, What witl those
that even zero doesn’t accept?™ Ifa teacher is able to adapt the new skills, then he
will have better results.

Assurance

The old testaments have described that g teacher is Father of Knowledge of a
student. This was the symbol of assurance of teachers. Today all teachers need to
have assurance, not only in themselves but also in other scholars and their
contemporaries. An assured person encourages others to be self-assured, and a
teacher’s assurance can help to inspire others to be an improved person,

Communication

Teachers of today should be skilled in inter-per
students, parents and staff, while intra-
teacher is skilled in communication then
to understanding of students,

sonal communication wn\lh
personal communication with self l‘t a
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Team Player

A teacher should be able to graft together in a team or group like classroom. I he
has positive attitude towards grouping then he will provide a better chance to
leam in unity. Thus networking of groups in a school creates a team spirit (o solve
problems of cach other.

Continuous Learner

A teacher must be a continuous learner because teaching and learning both are
lifelong processes, which never end. The education systems of the world today
are always changing the curriculum and educational technology duc to
innovations in the area of pedagogy and technology. Therefore, a teacher who is
constantly ready to go extra footsteps to learn will definitely be an cffective and
productive teacher.

Imaginative

A real teacher stimulates faith and ignites the mind of his student by his way or
tricks of teaching. Imagination is the effective tool of a teacher to develop
creative and unique thinking. Maria Montessori, an Italian philosopher and
educator, opines in her book From Childhood to Adolescence that “Imagination
does not become great until human beings, given the courage and the strength,
use it to create.” A teacher should find the imaginative methods to make learning
enjoyable and fostering inventiveness in children. Nevertheless, Montessori also
warned, “The child’s imagination is vague, imprecise, without limits.” Therefore,
it is needed to control and provide right direction to the imaginative power of a
learner softly.

Leadership

John F. Kennedy (1963), the president of America once stated while he was
delivering speech as Dallas that “Leadership and learning are indispensable to
each other.” Today, this quote is pointing to the teachers of the world to find out
great leaders in self to prepare the leaders for future from their students to give the

best support to the human civilization.

Passion and Commitment

Hector Berlioz (1989) has rightly said, “Time is a great teacher, but unfortunately
it kills all its pupils.” The statement says to manage the time with a particular
commitment. If a teacher is truly passionate about his teaching, then he is on his
commitment with'his profession of teacher education. Only a passionate teacher
has ability to impart essential dedicative characteristics in his pupils.
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Figure 1 : Cognitive Impact of Learning
Commitment

Every student feels that his teacher has power of commitment, because he
believes that he knows everything. Therefore, commitment is that characteristic
of a teacher which makes him superhuman. Some time words are replaced with
the name due to commitment. A modern teacher must have the quality to commit
with his students, parents and the society to establish reliability.

|
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Figure 2 : Commitment
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Ability to Expedient

Sometimes thing do not rest in the state in which we want. Thus, the subject
matter to be taught has some difficulty to be understood by the students. Here, the
teacher plays important role to expedient the content according to understanding
of the students by presenting some examples or by some experiments.

Understanding of Technology

From the last one decade, we are p recipient of advancement of technology. Today
the technology has been a part of teaching learning process. Offline content has
gathered on online to lessen the burden of bags. Therefore, a teacher must have

understanding of technology to use in classrooms.

Supportive for Discussion

There are many ways to encourage discussion in classroom. For example, some
teachers initiate their content in group discussions, others with single learner
discussion. Truly, a successful discussion in classroom involves planning on the
part of the teacher and preparation on the part of the learners. The degree of
success of the discussion depends for the most part on the ability of the teacher in
securing the wholehearted collaboration of the learners and selecting, organising
and conducting group discussions. In case, a teacher finds that learners or
volunteers are not obliging, then he should ask learners to relate their daily
experiences in such a way the whole of the class is involved in the discussion.

Impartial and Tolerant

It is not easy to get right answers form students in classroom. Therefore, it should
be quality of teacher to tolerate their stuff and nonsense in manners, to converse
their minds freely with encouragement for diverse perspective and be impartial
with their unexpected bearable behaviours in discipline.

Ideal teacher is being demand of every time. But today there is need of pioneer
teacher according to the changing time. Society has demand of dynamic teachers,
who have capacity to take challenges with sudden problems of education. To
prepare a professional and skilled teacher, more study and learning about the
content, practice of application, inter-personal and intra-personal discussion with
mentoring and improvement in ideas are needed, which are given in the following

diagram.



Professlonal and Skilled Tescher

Figure 3 ‘:.Development of Professional Tcachcr

Finding the Sweet Spot for Learning

Gardner (1963) in his book Self-Renewal: the Individual and the |y,
Society described, “Those in the cognitive school think highly of by
They suggest that bafflement motivates the learner to utilise previous Je
come to an understanding.” While Steve Barkley, the executive vice President of
PLS 3rd Leamning, an organisation is engaged to improve the teaching learning 5

K-12 Schools through advanced technologies, suggested that “leaming is
minimised at both ends of the given scale” —

nOVatch
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Sweet Spot Sweet Spot Sweet Spot

Fear | l Attention l Comfort l Bored

Figure 4 : Sweet Spots of Léarning

Barkley described that “we need to eliminate school and classroom cultures based
on fear, where students experience threats, embarrassment and/or violence and
where learning is secondary to safety.” However, “when students exhibit
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Learning through Interest

A few years ago, 1 was inspecting teacher trainees during their internship; a
teacher trainee was teaching Interest to class 8th by reading book without making
a dot on blackboard. When 1 asked, then he answered me that the children have
been taught this topic in lower classes. It was not first time when [ was shocked. It
is seen often, a few teachers have natural quality to make learning cnjoyable, but
most of them have to learn. It is the main function of teacher to motivate the
learner by increasing his interest and arousing curiosity for lecarning. A tcacher
should understand the passion of learner and efforts to awaken it by-

» Showing interest in teacher, make teaching activities.

» Focusingin curiosity of the learner

* Makingrelevance of the content to the real world of the learner.
» Usingaudio-visual aids in classrooms

» Activeleamning

= Changing the activities of the students regularly

» Surprise and novel activities in classrooms and play grounds

*  Group competitions and group discussions

Phil Schlechty in his speech at the Schlechty Centre Conference at Atlanta, GA in
October, 2010 focused on importance of zeal of work entitled “Engagement”.
Phil Schlechty described five types of engagement (zeal of work) are discussed
under-

1. Authentic Engagement — In this type of engagement, the student has
propensity to the task that is personally useful for him. For example readlng
abook for personal 1nterest A

2. Ritual Engagement — In this type .of engagement, the student has'
propensity to the task’s outcomes that are valuable for the learner. For.
example reading of books to pass a test.

3. Passive Compliance - In this type of engagement the student has
propensity to the task to avoid negative consequences. For example reading
abook to verify the answer.

4. Retreatism - In this type of engagement, the student has no propen51ty to
. any task but does not attempt to disturb the other activities for it.

5.> Rebellion - In this type of engagement, the student refuses to do the task,
tries to disrupt and disturb the work, or attempts to substitute other tasks to,
“which he is committed for sake of those assigned by the teacher. .
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Useful strategies of teaching and learning
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1. Steadiness of power— for cmpowerment of learner.

Content—according to the needs of learners.

2
3. Responsibility of teacher — as guide, supervisor, Supporter, inspector
4

Accountability for learning — decided by enviro

nment of Jegp,; i
willing for learning. 18 ang

5. Objectives and

procedure of evaluation — self assessment apq prob!..
solving. e

Teacher Education and Skill Maintenance

addition to-

Build confidence by updating of knowledge
Stay malleable and keen abouyt your work

Make better time inanagement and use oftime
Turn into more valuable to the learner

Makealargerand healthy contribution to your profession of teaching
Teacher Education v/s Formal ang Informal Learning

More or less, the word Education is used jn colmmon',conversation, Jbut in reality,
what is meant by formal education? Roland Meighan and Iram Sirdj-Blatchford
(1997), in his' book 4 Sociology of Educating, have described that a mor
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comprehensive and precise explanation ol education might be the means by
which a socicty transmits its culture, cthies, ideology, and information in a way o
learn casily. In the other hand the majority believes that most proficient and
special identities come from informal learning, Highly professional personalitics
often found difference between practice and theory. Thercfore, formal learning or
conventional schooling with cducation is a big mistake that most lcarners,
teachers, scholars, parents, educationists, schoolists and governments make daily.
In teacher education, skill development programmes like microteaching, school
internship, block teaching and other curricular activities have a short time period
for practice. It is need of today to provide skill support for practicing behaviour of
teacher. Informal strategics like proficient reading, usc’of internct, using new
strategies for teaching in classrooms, action research projects and advanced
studies ctc. may be useful for developing teachers.

) i

Prepare Teachers for Assessment

Today a teacher should be skilled for propér and exact assessment of the learner.
This continuous and comprehensive assessment of learner will provide ideas for
futuristic arrangement of the learner. The teachers are to be skilled for following
assessment ; } -
« School assessment refers to assessment of the learner fdr?’l":ﬁas’t‘é_r'y !on
content in order to develop teaching and improve learning. L
- Central assessment refers to written and oral tests, daily assignment;
project work that assesses subject command. L

« Psychometric assessment refers to various psychological tests as attit'uc-llc'f"
tests, aptitude tests, personality tests and study habit inventories to assess
students’ behaviour, his skills, choices, attitude, aptitude and personality.

« Physical activities assessment refers to assessment of learners’ physical
stamina, body measurements etc.

« Co-curricular assessment refers to assessment of learners’ participation
and performance in other extra co-curricular activities.

Projects and Pofgramméé for Teacher Education Improvement

At the global stage, various agencies like the World Bank, United States Agency
for International Development (USAID), Asian Development Bank (ADB), The
European Agency for Special Needs and Inclusive Education (UASNIE), and
various universities as University of Winchester, University of Oregon, Michigan
State University and so on are engaging for changing and modifying the shape of
teacher education through various projects of teacher education with the
objectives to - fengdd iy : | L ‘
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«  Prepare the teachers ofinclusive education for initial inclusiye edy
ICatl
On

+  Prepare the general teachers for working in inclusive settings
«  Provide the opportunity for the disabled persons with generg| settin
gs

« Develop, introduce, maintain and implement the curriculup,
education of two year and four-year Bachelors’ degree pro Srammes €ache,

- Improve the efficiency and effectiveness of teacher educatiop

implementation of the newly developed programmes of teacher ¢ duc (t)‘ugh
< . atig

« Maketeacher education more personalised through mobile technolog n

3.

« Promote knowledge beyond classroom.

» Provide learning independence to the learners.

« Reviewand evaluate the teacher education projects
Future Facets for Teacher Education

Berry et al. (2010) pinpointed about specific skills for teachers of 21st century, j

the book entitled Teaching 2030: What we must do for our students and oy put;ﬁn
schools - now and in the future, will be useful in the schools of tomorrow, Thgc
said that teachers must be ready to discover and adapt new technologies tZ
connect the next digital generation, as well as effort across conventional subject
areas using scheme learning. They must be able to use facts and evidence to
update their practice and know how to work in both practical learning
environments and brick-and-mortar schools. They will need also to work together
with community centered organisations and work in schools that provide g
varieties of other services for learners and their families. Some future facets are

discussed for preparing new world of teacher education.

- Learner centred values—itincludes empathy, beliefin children or learner,
commitment to nurturing the potential in each learner and valuing of
diversity. '

+ Teacher identity — it includes aims for high standards, enquiring nature,
~quest for learning; strive to improve, passion, adaptive and resilient, ethical
and professionalism. -

« Service to the profession and commhnify — it includes collaborative
learning and practice, building apprenticeship and mentorship, social
responsibility and engagement, and stewardship.

« - Skills — it includes reflective skills and thinking dispositions, pedagogical
skills, people management skills, self management skills, administrative
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skills, communication skills, facilitative skills, technological skills,
innovation and entreprencurship skills and, social and intelligence.
Knowledge — it includes sclf, pupil, community, subject content,

pedagogy, educational foundation and policies, curriculum, multicultural
literacy, global awareness and environment awareness.

Implementation of Policies

Countries of the world are changing strategies, curriculum of teacher education
and infrastructures and other facilities of teacher education institutions due to
changing needs of individual and society day by day. The implementation of
teacher education can be better attained by policy actions at every level of
education. Some basic aspects are helpful for these actions are discussed as
under-

Policies of teacher education should be based on the understanding of the
professional requirements and development of teacher according to teacher
education and its present scenario, mental satisfaction and job satisfaction of
the teacher, culture of society and need of society, current competencies.
Attractive incentive possibilities and career development should be taken
into account.

Teacher should be free for developing and maintaining his mindset for his
professional and individual development.

-

Principles of initial teacher education should be the in base of the
development of teacher education programmes.

The opportunity for experience oriented and research oriented development
should be provided for strengthening the professional participation of

teachers.
Collaborative culture, associative practices, cooperative skill and
development should be incorporated for professionalism.

Teacher educators and teachers should communicate with each others to find
and resolve the gaps between theory and practice.

Government and stakeholders in alone and in association should take
responsibility.

There should be unity in decision making, its implementation and monitoring
process.
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Conclusion

Gardner (1963) in his book “Self-renewal: the it{dividual and the
society”, wrote that the ultimate goal of the cduca.llona] system is to
individual the burden of pursuing his own cducation. This will not
shared pursuit until we get over our odd conviction that education ig what g,
in school buildings and nowhere clse. Not only does education continye
schooling ends, but it is not confined to what may be studied in adult g
courses. The world is an incomparable classroom, and life is a memorap]e
for those who are not afraid of her. The words of the famous America
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William Arthur Ward support the passionate and dedicated teachers that, «1y,

mediocre teacher tells. The good teacher explains. The superior teachei
demonstrates. The great teacher inspires” (Cited in Benzouine, 2012

Conclusively, we can say that the role of teacher education is reflected i, its.
vision of preparing teachers for the universalisation of education.

References

Barkley, S. (2013, July 14). The Sweet Spot of Engagement Boosts Studep
Learning [Web log post]. Retrieved February 01, 2017, frop
http://barkleypd.com/ blog/the-sweet-spot-of-engagement-boosts-student.
learning. ' "

Benzouine, I. (2012, November 08). The Mediocre Teacher Tells, the Great
Teacher Inspires. Morocco World News. :

Berlioz, H. (1989). Correspondence Generale. In Pierre Citron (Vol. 5, p-390).
Paris: Flammarion.

Berry, B., Teacher Solutions, the, Team, Barnett, J., Team, T. 2030, & The, T. 203(
T. (2010). Teaching 2030: What we must do for our students and our public
schools - now and in the future. New York: Teachers’ College Press.

Dewey, J. (1938 & 1998). Experience and education: The 60th anniversary
edition. West Lafayette, Indiana: Kappa Delta Pi.

Gardner, J. W. (1963). Self-renewal: the individual and the innovative society.
New York: Harper & Row. :

Gardner, J. W. (1963). Self-Renewal: The Individual And The Innovative Society.
New York: Harper & Row. ‘ : -

Gardner, J. W. (1973). Versatility and Innovation. In Goodell, C. (Ed.) The
Changing Classroom. New York. Ballantine. : '

Harlow, P. M. (2004). Keeping Your Skills Current at Work. Manuscript, Bentley
University, New York. Ceridian Corporation.

Hume, H. D. (2010). The Art Teacher’s Book of Lists, Grades K-12 (2nd Ed.){
Retrieved from https://books.google.co.in/books?id=D4GwOqhPQ88C& -



Enietging Trends in Education 43

printsce={rontcover&source=gbs_ge_summary_r&cad=0/fv=oncpagc&q&f-fal
se.

e Kennedy, J. F. (1963). Undelivered remarks for Dallas Citizens Council. Speech
presented at Tlle Tra(ic Mart in Dallas, Dallas. Retricved January 03, 2017, from
https://www.jfklibrary.org/Research/Research-Aids/JFK-Speeches/Dallas-TX-
Trade-Mart-Undelivered 19631122.aspx.

e Kumar, S. V. (2015). A. P. J. Abdul Kalam: A teacher till the -very end.
http://www.thehindu.com. Retrieved February 02, 2017, from
http://www.thehindu.com/news/national/apjabdul-kalam-a-teacher-till-the-

- very-end/article7471318.ece.

e Meighan, R., & Siraj-Blatchford, I. (1997). A Sociology of Educating (3rd Ed)
London, Umted Kingdom: Cassell.

e Montessori, M. (2007). From Childhood to Adolescence: The Montesson Serles
(Vol. 12). Amsterdam The Netherlands: Montessori-Pierson Publishing
Company.

e O’Loughlin, M. (1995). Daring the imagination: Unlocking voices of dlssent and
possibility in teaching. Theory into Practice, 34(2), 107-116.
doi:10.1080/00405849509543667. ’

e Projects & Operations. (n.d.). Retrieved February 20, 2017, from http://projects.
worldbank.org/P110018/improving-teacher-education?lang=en&tab=overview.

e Reece, L., & Walker, S. (2007). Teaching, training and learning: a practlcal gmde
- Tyne& Wear Business Education Ltd.

e Schlechty, P. (2011, February 26). Phill Schlechty on engagement Retrleved
February 3,2017, from https://www.youtube. com/watch"v—AbethnﬁDU

e Schlechty, P.(2012,April 05). The role of teacher i is changmg Retrieved February
3,2017, from https://www.youtube. com/watch?v—15r54y4PvKE '

e Schlechty, Phil, Working en the work [Power Point Presentatlon of

WHITESBORO ISD]. Retrieved from  http://www.centergrove.k12.in.us/
cms/1ib4/IN0100085 0/ Centnc1ty/Domam/ 1217/ WOWTRAININGPRESENTA

TION11.ppt ' 1
StOJanovw D. (July 14, 2012) The Shape. NewYork NewAvenue Books.

Teacher Education for Inclusion. (2014, September 02). Retrieved February 18,
2017, from https://www.european-agency.org/agency-projects/Teacher—
Education'-for—Inclusion
" e Teacher Education projects. (n.d.). Retrieved February 20, 2017 from
' http://www.winchester.ac. uk/research/attheuniversity/Education_Health_Social
%20Care/PLATE/prOJects/teacher—educatlon-prOJects/Pagee{t_eacher—educat1on—
projects.aspx..
USAID Teacher Education Project | IDD | EDC Inc. (n.d.). Retneved February
20,2017, from http://idd.edc. org/projects/usaid-teacher-education-project.




